ENGINEERING MANAGER/HEAD OF ENGINEERING ‘

Location: Malaysia -1
Nationality: Local RECRUITMENT » MONSULTANCY
Type: Permanent
Post: 1

The position will be heading the engineering department; hence the candidate has to be an experienced manager with background in
leading a team apart from having technical background in communications system. He or she will also act as a mentor to the team apart
from managing Project Managers expectation in delivering the operational requirements.

Requirement
° Minimum 10 years in communications industry or 5 years in construction/railway engineering communication system. Project
related to the Comms. SCADA, CCTV, ISPS, EER Annex, Telephone, BLS and HFS System Work Package and at least 5 years as a
head of department/team/project.
° Experience as contractor and managing contract and client’s requirement

Skills/Attributes

° Understanding of technical specifications, the scope of work and the work programme.
Understanding of Radio Communication Systems Work Package.
Good interpersonal, presentation and communication in Bahasa Malaysia and English
Self-driven, independent, energetic, and a team player.
Able to communicate to all level of personnel within organization.

Main responsibilities
° Heading the engineering department towards meeting the company business objective.
Assisting business development team in preparing the tender evaluation and tender submission.
Produce Preliminary Design Review (PDR) Document and Drawing based on contract requirement.
Report to Project Manager on status of the Project/works related System Work Package.
Managing the subcontractor and ensure their submission and works are in compliance with the contract requirement.
Ensure that all milestones and requirements are fulfilled and delivered in time.
Liaise, meeting and co-ordination with project team, vendors and clients.
Responsible in project control and management of construction and commissioning activities in order to meet clients and
specifications requirement.
Develop team members/engineers for their individual career progression and development.
° Act as the department team members mentor.



